VIRGINIA EMPLOYMENT COMMISSION

MEMORANDUM TO: DATE 212512008
Florida X North Carolina X Kentucky X Pennsylvania X
Texas X South Carolina X WestVa., X Maryland X
Georgia X Puerto Rico X Delaware X Other Alabama
FROM: Rural Services Manager
Virginia Employment Commission
P. 0. Box 1358

Richmond, Virginia 23211

SUBJECT:  Request for Extension of Clearance Order No. 92061

Extension is requested for the 1 cop(ies) of the order which is/are attached,

dated 2/25/2008 for 16 . Farmworker, Vegetable 402-687-010
(No. of Openings) (Occupational Titte and Code)

to be sent to the offices of your choice.

COMMENTS: Please indicate below the action taken by your office.

.00, /-g:bno‘ N G

(signature)

DATE

The above request has been reviewed and action taken as indicated below:
ACCEPTED Location(s) to which extend:

REJECTED Reason for Relection:

COMMENTS:

Number of additional copies required.

{sigrature)




Agricuttural and Food Processing Clearance Order U.8. Department of Labor
Pedido de Empleados para Agricultura y Processamiento de Alimentos Employment and Training Administration é
Q.M B. Approval No. 1265-0134 Expires §8/31/2009

1. Employer’s Name and Address (Number, Street, City, State, Zip Code. and Telephane Number) indusiry Geda / Codige de Industna Jas Qeder ¥ No. Otden de Emplea
Nombre y Direccién dei Empleader (Numero, calle. cludad, codigo postal y tetafono) Orers 2L ?é/
Farmi ] cio ILMC Labor Consultant Oceupatignat Tite sne Gede | Taute Ocupacional y Codigo
Andrews Farming Co., LLC 230 Cameron Ave 432 637 0¥ Fermworter Viegetabie
2268 Autumn Leaf Lane PO, Box 530 "
Galax, VA 243733 Vass NG 28354 Clegrance Trder issue Dale / Fecha de Tramite Q ‘2§1€£
(276} 236-7101 Pri(910: 2454808 Fx' 1910} 245-3837
2. Location and Direction to Work Site / Direccién del gar de frabaio
Job Order Expiration Date ! Fecha de expiracion: Kert- oF
. . I
;’232? Agtugm E“eaf !(_:anetani:i/:urroundmg ffede a ’ i 8. Anlicipated Pariod of Employment / Perindo Anticipado de Emples
aiax in Grayson County,
y 4 From;’Desde‘m@ms Tor‘Haszama
7. No. of Worker's Requested / No. de Trabajadores Pedidos
{see attachunent / para mas detalles vea 2 i i

8. Articipated Hows of Work per Weak / Horas

Anticipadas de Trabsio por Samena Total ﬂﬂ
Sunday / Dominga Q Wednssday / Mercoles Z

200 Autumn Leaf Lane, Galax, VA Monday i Lunes T Thursaay  Joswes.__T

3. Location and Description of Housing /7 Direceidn y Descripcion de la Vivienda

Tuesday / Martas z Friday i Viernes Z
Satrday / Sabado ___ﬁ
& Collect Calls Accepted / Se Aceptan LiamaCas a Gobrar:
Employer / El Empleador Yes__ No X_
{see attachment / para mas detalles vea 3 yfLocal Office / Oficina Local Yes__ NoX

4 Board Arangemerds / Arreg:o de Algj " b
jonly. Housing is nof provided to non-warkers, Mo chafge wifl be made for beds of cooking ulensis and simitsr fems Rumished o workers 1o whom housing is provided hereunder uless uniawiul

5. Referral Inskructions ¢ Instruciones para ¢l Referimiento de Candidatos Allloua) appiivants and intrastale (in state) are 1o apply drectly to ampttysr Manday thns F tiday between e hours
af @ SGam andd 300 pm. Al interstate fout of state) applicants May apply atany Siate Worklorse Agency (SWA office or by comtecting smployer diraclly. State workdores agency staflis #ncouragedio call employer 1o
wihe d refermal while the applicant is at the Jobs Service office. rterviews will be condedcted quickly Gver the ialephons 10 create [2ss of g burden onthe applican. Participation ard monitoning of the reervies process
ineal empityment ofice of the terms, conditions and

by BWA stal guarantees praper Gisclose of the terrmis and oonditions and protects the integrity of the 1yerview process, Workers should befuly apprised by the
naitia of employment prior 1o refsral. This will anabie applicants (© review all the information andmake an irformed decision about the 1ofr andd will ensure cornpliante with disclosure requirements angd snatia the siait
{see attachment / paia mas datailes vea i

{o conckuct the teiephons intarview quitidy,
1C. Job Specifications / Descripcidn del Trabajo {Summary of Material Job Specifications in ENGLISH must be included insige this box)

Cabbage: Workers wilf plant, cultivate, harvest, ang pack cabbage. Workers will plant cabbage at supervisors instruction, Workers will remove weeds either by
hand or with a hoe. Workers may be responsible for appiying fungicides, pest control, and fertitizars. Workars will cut mature cabbage heads using 3 knife as
specified by employer, Products will then be placed inte sacks or boxes and placed on traller for transport. Workers may grade products removing bad or

damaged leaves and repack for shipment, Workers wiil be required to stay on their assigned row.
plastic fields during the growing season as shown, do planting, irrigation,

Field preparation, planting. cuitivation; Workers will fay, clean and otharwise maintain
and staking and stringing of plants, Worker will use string to provide support for fomato plants and will be shown how to do this as well as pruning the plant

apprapriately. Sticks may be used Instead of string at the grower's discration.

G RAL CONDITIONS APPLICABLE TO A . Work may be performed during fight rain and in high humidity and in temperatures ranging from 99+
degrees fo below 35 degrees F. Workers wifl perform some of thelr tasks standing In the upright position and can expect to stand on their feet For extended
periods of time. Most tasks, however, require workers to perform activities on their feet in stooped, crouched, or knaeting position for long periods of time in
extramely hot or wet weather. Workers will supply their on work clothes, All the tasks in this Job Bescription constitute ene {1) Job; the smplover may assign
workers to different tasks on any day or to muitipie tasks during the same day in the sote judgment of the empioyer. Workers may be required t& perform work,
on the farm, that is incidental to farming the crops fisted in the appiication, such as performing hand cultivation tasks, weeding or hoeing, tleaning and
repairing farm buildings, seed beds, grounds, set up and move aluminum lerigation pipes and equipment, cleaning and maintaining drip Irrigation systems,
instaliation and removal of black plastic for purpeses of drip irrigation, gardening, weeding and shrubbing, stc. Workers are subject to random drug testing.
Abie to work i kot humid weather for extended penods of ime, bending, staoping, and reaching 1o plant, cultivate zng hatves! ground igvel crops. Physica[‘vdbie ol
up 1o 75 ibs. on a consistent basis throughout the warkday (see sttachment / para mas detailes vea __I1U 3

10a. Descrpaidn de! Trabajo (Summary of Matenal Job Spectications in SPANISH must be mciuded inside this box)

reembaianios para o envic. Requeninan afos rabaadores permanecer sn su fla aginnads
reparacion def campo, plantando, cutivacion: Los rabsadorss pordran, trpioy mentener de oz manera CaMPos PIASIEoS duranta I3 enagon de crecimiants coma se musstra, haga el establecmiento, fa irigacisn|
'y SRECH v i encaderaditn de plantas, £ rabefador ulizard i senuenci para propoRIengr i Byl para laspiarias de lomats y serd demostrads tme hacereatns as CUE Hoda i plantd apropiacamente, Las
palflos se pusden utiizar en vez de seouencia o1 i discrecion del cullvador,

CONDICHINES GENERALES APLICABLES A TODAS LAS COSECHAS: Elrabaje se puede reafizardurants la finda igera y enhumedas aliay en termperaturas &l altance de s grados B0+ debalo de os
trabajadores de 36 gradas Frealizers afgunas de sus Breas quie 88 CHOCAN e i posicidn vertical y puede ssperar colocarse en sus pias pov pefiados defempa exdendidos. Lamayora de las larees, sin embarga,
redquiensn a rabajadoras realizar actvidades en sus ples enincinado, agachado, a posician de anudilamierto por laios petindos dattiempa en iempo exiramagarenis cafente o Mofedo. Los tebamdores
surrinistrstin su encendide ropa o babaio. Todas ks tareas en esta descoripaion defas unciones constituyen un{] rabajo; o patrén puade esignar a rabaiadores a dversas birsas en <ualguier dis o g ias lareas
rrulliples durante ef mismo dia aderir o tnico juitio del patrén. Los rebaladues puden serrequerkics reslizare trabajo, sobre la granje, qua o5 fortiita 8 cultivar (s cosachas enumaradas en ol uso, 1 Come
JriecuCion e tareas, weeding o azada de la culivadion de g mang, fnpiera y reparatdelos edifiios agrictias, iss camas de g semis, arguinenios. disposicidn yias pipas y of equipo de Bhuminio de ta imigacitn del
moviriento, ia lmpiszay los sisternas de (@ iTigacion por golec, i hstalecicn ¥ elretro quemanteren del plasico negro oon objelo de s irigacicn por goteo, el cultivar un huerto, weeding y e shrubbing, los
trabajadores del ele. estén corforma s la prushe i azar dsla droga.

Capaz de wabajar e of fempe hamedo cakente por pericdos de tempo exlencidos. doblande, ndindrdose, y slcanzendo para plartar, culive ycoseche fas cosechns del pvel deleusls. Fisicaments sapaz de fevaniar
hasta TS iras. sobre una base consianie & ravés dal dia laborabla,
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ETA 790 {rev. July 2004}




1. Wage Rates, Special Pay Information and Deductions / Tarifa de Pago, informacidn Sobre Pagos Especiales y Daducciénes {Rebajas}
Crop Activities ¢ Cultives Hourly Wage Piece Rate 7 Unit(ss Spésiat Pay (bonus, elc.) Deductions ¢ ve 5 Pay Pericd
- o [ i )
Saiano por Hora| Pago por PieraiUnidadies) Fagos Especiales (Bono, etc )} Deduccidnes SN Periodo de Page
Farm Labor § 202 ] FiCA *}( Waaky ¢ X
[ g Fadaral Tax *X Semi-annual
3 tate Tax *X BeMeekiy
o T
B 3 ] Maats rcomidas; X jeEdmfsem 4
% $ Other (specify) X Other¢ Qtro____ |
Maore Details Abcut the Fay / Mas Datalies Sobre e Page Employers guarantee to offer employment for the hourly equivatent of 3/4 of the workdays of the
total specified perind during which the work contrac! and ail amendments thereel are in effact, beginning with the Ffirst warkday after Ilhe workers' arfival @l the assigned
Growar's farm, ready, willing. able, and eliglble 1o work and ending on the expiration date specified in tha work contract and all extansions thereof or upan the termingtion of
&0 hotrs Monday-friday and five hours on Saturday. The guaraniee

this empioyment as provided below For puiposes of thiy guarantes, a “workday” consists of sev
shiall be veold from fhe beginmng showld (he Werker voluntarily abandon this emplayment petore the end of the contract pericd or in the evert the Worker is termingted for
lawtul job-retaled reasen. The payrod period shall be weekly. Warkers will be paid weekly. The employar will make the fellowing deductions from the Worker's wages: FiCA

taxes and Zlale. Foderal incoma lax as requirgd by law. Tash advances apd fepaymeont of {oans, repayment of auergayment of wages to the waorker, paymeant for
loyer, long-distance tefaphone charges, recovery of any foss lo the Empleyer due to the Workar's

articles which the Warker tiag vatgntariy purchaszd from the Empi

damage {beyond normaf wear and leary of 358 of equioment or housirg ilems where 4 is shown hal e Work %g§ [« Fﬁ% P ﬁ ¢! - Ane worker. ‘]’3

KA, Stale anc Fedoral taxes wil not be deducted fram thage workes's wages Ihat are working under a temg £ f@q?aggérﬁu uﬁrtazv ézs Fs‘?é’g 3&{5‘?@@ 4 e ————
I not advance transportation and subsistence costs to Waorkers for]

12. Transporiation Arrangements / Amraglos de Transportacion {Please explain) The Empioyer wil
iransportation to the place of employment. This paragraph appiies only to Workers for whom ihe empioyer is tegally obtigaled 1o supply housing.  After worksr has completed

50% of work contracr period, employer shall reimburse worker for reasonabls cost of {ransponation and subsistence from place of recruitment to place aof work, Upon
satistaciory compietiaon of the work agreement, emplayes will pay for such Workers reasonable costs of relurm Iransportation and subsistence to the place of recruliment,
#xcept when the worker wili not ne retlumning W the place of recruiiment, dus to subsequent smploymert with another smpioyer who dops not agres o pay such costs in which
case the employer anly pays for e iransporiation ang subsistence o the next job. The amount of such wanspotation payment wil be equal 10 the Worker's actual
wansportation costs not to exceed the most ectnomical and reasonabie <ommen carrier iransporistion charges for the distance involved. By way of ifustradion and not in
firmitation of the foregaing, the emgioyer will not pay iranspenation for such worker if he does nof have suitabie documenis to comply with proot of wentity and smpioyment
eligibility requirements of IRCA, if he is discharged for lawk job-reiatad reasons, if he has krowiedge af the place of recruitment that he can net perform the duties of the
job as desoribed above. or if he abandons this employment when he is needed by the Grower 12

{see atlachment 7 para mas detalles vea
13, Is & the prevaiing practice to usa Farm Labor Cerdractors (FLC} to recrull, supenass, transpesd, house, of poy workers for this {ihase) crop aclivily{iest? Es B costumbre en of araa 48 ear
Contratistas Agiicoias para reclitar superviss! ransponar, dar viviends, & paparle a kos trabajacores en estelestos tpols) de cosechals} / semoradods)? Yes__ Ney if you Rave checked yes, what
i the FLG wage for each activity? ¢ St contesto "51° coal es e salaro qus e paga of Jontratista Agriceta pare cada achvidad?

14, Unemployment insarance provided J Segues por Gesempian: Yes “’x ot apoiable exciutes H-2A4 workers
vas_ X Mo

15, Workers compensation insurance provided ¢ Indemnizacion por zecidere de trabajo:
Ne

a8 herramientas de trabajo a jos trabajadores sin CAGO alguna®?  Yegs Y

17. List any arrangemenis which have been made with establishment owners or agents for the payment of 2 commission  or other benelits for safes made to
workers. {f there are no such arrangements. enter "None’} / ndique todo acuerde o convenio con os propietarios dei establecimisnty o sus representantes con
respectc ai pago de una comisiGn y o'ros benafitios par venlas hechas a los trabajadores. (8 no hay ningun acuerdo o convenio, indique “Ninguna’}

NONE / NINGUNO

15, Ase tools provided at no ciiarge to the workers? / Se le proveert |

Hobe employed. (if there ars no such

13 List any stike work stoppage, siowdown, of inlerruption of opsration &y the employzes at the place where the workers w
(8 no hay, mdique

neidents. erter “None”) / Enumere todo huelga parc o interrupcidn de Ias operacionas por parie de los empigados en sl lugar de emplao

Ninguns NONE /7 NINGUNO

20, Name of Local Office Representative (include direct dial tgiephone number}
/ Nombre dei Representante de la Oficina Locat {incfuya numere de tetéfong)

19. Address of Order Holding Office (include Telephone number; Direccion de ia
Cficing donde se Radicd la Oferta {ncluya ndmero de teléfono)

Bristol Field Office
192 Bristof East Road/P.O. Box 16129
Bristot, VA 24201 Felix Acosta (276)642-7350
(276) 642-7350, Fax: (276) 642-7362

2t Employer's Cendfication: This ol orger descnbes 1he soiual ter

b Senificacion tegf Empleador ©sta ordsn de rabaje descrse o
Employer's Signal i

wditions of fie employment being offared by me and coniaing gl e matarar tertmis and condiiong of the

TOE  LONCIICres de rahan ¢ contens dns 08 rmalenals RIS, ¥ condiciangs ofrendog

& Tigle - Fuma y Tyl der Emplsagor

ot Iy Owner

READ CAREFULLY Inview of ihe slatuforily estabiished Basie function of the employment service as 3 no-fee labor exchange, that is, as 3 forum for Eringing together smployers and job
seekers, neither the 74 nor the State agencies are guasantors of the accuracy of truth-fullness of inforvpation confamed on jab orders submitied by empfoyers. Nor doss any b arder
accepled o recruited upon by the One-Stop Career Certer constitute 3 contraciual job affer 10 which the One-Stop Career Center, £T4 or a Siata agency is in any wey a parly

LEASE CLADADE = de g 5 SEEieCds esldluteriamanty & Seraco on FCRTMHG gratis de vabap para unlar a loy WTGESCOIES ¥
‘rabapcores que buscan empies, = £TA r ias sgencias def estado pueden Qarantizar iz verdad y cerlezz de & mlormac tEnids en fa Orden de Trabais sometida por e Empigadar
Tampocn, ninguna crfen de trabae aceptade o reciutada por of Serainio de Emglecs constituye una clerts contractual de i cual VA fi 12 agencia 821 Esizdo san pars.

[ublic reporting burden for the £ s Farm (90 15 SSUmE8d 15 be appraxmately 60 minules per responss, ICiuding BThE (07 Feviewing INStrictions, seaching existing data sources, gathering
pind reviewing the coliection. Respendents obfigagation te reply to these requirements are mandatory by 26 CFR 653.590. Persons are nat required to respond 1o this callection of
nformation undess it displays a currentiy valid OMB number Comments regerding this burden estimate or any ofhier aspsct of this collection, ncluding suggestions for reducing the burdan
an be sent o the .S Department of Laber, Office of Workforce Investment, Room S-4321 Washingter OC 20210 {Papsrwork Reduction Ad of 1995, OMB Controf No. 1208-0134},




e B

ATTACHMENT TO ETA 790

Workers recruited under this Job Order are recruited to work on the employer's farm in the certified occupation during the period
of employment shown in ltem 6. The employer/members will offer US workers at least the same opportunities, wages, benefits,
and working conditions as those which the employer offers or intends to offer to non-immigrant foreign workers.

1) Name and address of employer; Andrews Farming Co. LLC, 226 Autumn Leaf Lane, Galax, VA 24333,

4. Employers will furnish free cooking and kitchen facilities to those workers who are entified to live in the employers' housing so
that workers may prepare their own meals. Workers will buy their own groceries. Once a week the employers will offer to provide
{on a voluntary basis by the workers) free transportation to assure workers access to the closest store where they can purchase

groceries.

Housing is provided at no cost to workers who are not reasonably able to return the same day to their place of residence. This
paragraph applies to such workers only. Housing is not provided to non-workers. No charge will be made for beds or cooking
utensils and similar items furnished to workers to whom housing is provided hereunder unless uniawfully removed or damaged
beyond normal wear and tear. Housing will be clean and in comptiance with OSHA housing standards when occupied. Housing
includes free kitchen facilities. The kitchen and other common areas will be shared. Housing provided will be shared facilities
without regard to sex. In the event that a female worker is hired, separate toilet facilities shall be provided by the employer. No
tenancy in such housing is created; employer retains possession and control of the housing premises at all times and worker, if
provided housing under the terms of this work agreement, shall vacate the housing promptly upon termination of employment with
the assigned employer who provides such housing. Workers who reside in such housing agree to be responsible for maintaining
the housing in a neat and clean manner. Reasonable repair costs of damage or loss of property, other than that caused by
normal wear and tear, will be deducted from the earnings of the worker if he is found to be rasponsible for damage or ioss to
housing or furnishings. Workers residing in employer's housing may have mail directed to them at the employer's address on
attached addendum. Workers will be provided a name and telephone number where they may be contacted in case of emergency

while residing in the housing.

5. All local applicants and intrastate (in state) are to apply directly to employer, Monday thru Friday between the hours of 9:00 am
and 3:00 pm. All interstate (out of state) applicants may apply at any State Workforce Agency (SWA) office or by contacting
employer directly, in accordance with the referral instructions above. State employment service agency staff is encouraged to call
employer to make a referral while the applicant is at the Job Service office. Interviews wili be conducted quickly over the
telephone to create less of a burden on the applicant. Participation and maonitoring of the interview process by SWA staff
guarantees proper disclosure of the terms and conditions and protects the integrity of the interview process. Workers should be
fully apprised by the local employment office of the terms, conditions and nature of employment prior to referral. This will enable
applicants to review alf the information and make an informed decision about the job and will ensure compliance with disclosure
requirements and enable employer’s staff to conduct the telephone interview quickly.

Only workers legally entitled to work in the United States and who possess original identity and empioyment eligibility documents
sufficient to complete INS Form -8, as required by the Immigration and Nationality Act, should report to work. Workers referred
against this order should be informed that they must have theses documents in their pussession when they arrive at the place of
employment. Provided that workers complete section 1 of form 1-9, warkers will have three business days fo produce the required
documentation to complete section 3 of form -9, as provided in the Act. Workers not providing this required documentation will
not be allowed to go to work on the fourth business day of employment, or any subsequent days until the documentation is

provided, as provided in the Act,
6. Anticipated employment dates: 4/01/08 until 12/15/08.

8. Anticipated Hours of Work: Worker will report to work at the designated time and place as directed by the Grower each day.
The standard workweek of 7 hours per day Monday - Friday and 5 hours on Saturday is normal; however, workers may be
requested to work 10 hours per day depending upon the conditions in the fields and maturity of the crops but will not be required
to do so. Also, the workers may be requested to work on federal holidays and on their Sabbath but will not be required to do so.
Workers may volunteer to work additional hours when work is available. Down Time: Workers should expect occasional periods
of litthe or no work because of weather, crop or other conditions beyond the employer's control. These periods can occur anytime

throughout the season.
10. Job Specifications:

Sanitation Requirements:

Sf -
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For food and generai personal safety purposes, all workers will be required and expected to follow common sanitary practices at
all times. This is particularly critical when hand harvesting crops for human consumption. Employees are required to cleanse
their hands by washing them thoroughly with soap and water after using the bathroom and before entering the produce fields for
harvest activities or the packing facility for packing operations. There will be no tobacco usage in the field or packing areas at any

time. There will be no tobaceco usage in the field or packing areas at any time.

Workers must use care when performing duties listed below not to break or damage the plants. All operation must meet standards
contained in the employer's contract with the buyer,

Operational specifications can change during the season due to crop or market condition. Workers will be expected to conform to
the specific instructions given for each day’s work. The farm owner, supervisor or a designated employee will provide instruction
and general supervision. The grower or supervisor will make daily individual work assignments, crew assignments, and location of
work as the needs of the operation dictate, Workers may be assigned a variety of duties in any given day and different tasks on

different days.

Cabbage: Workers will plant, cultivate, harvest, and pack cabbage. Workers will pfant cabbage at supervisors instruction. Workers
will remove weeds either by hand or with a hoe. Workers may be responsible for applying fungicides, pest controi, and fertilizers,

Workers will cut mature cabbage heads using a knife as specified by employer. Products will then be placed into sacks or boxes
and placed on trailer for transport. Workers may grade products removing bad or damaged leaves and repack for shipment.

Workers will be required to stay on their assigned row.

Field preparation, planting, cultivation: Workers will lay, clean and otherwise maintain plastic fields during the growing season
as shown, do planting, irrigation, and staking and stringing of plants. Worker will use string to provide support for plants and will be

shown how to do this as well as pruning the plant appropriately. Sticks may be used instead of string at the grower's discretion

Farm vehicle and equipment operation: Workers may drive farm vehicles to and from the housing units to the field, and to and
from the store so that workers may shop. Workers may drive and operate various motor vehicles including tractor, mower, forklift,
bulldozer, backhoe and make minor repairs or adjustments to farm equipment and machinery.

Farm, Field and Shed Sanitation: All workers will be responsible for picking up trash, cleaning bathrooms, sweeping floors and
other farm and shed sanifation duties.

GENERAL CONDITIONS APPLICABLE TO ALL CROPS:

Field work begins at assigned time as designated by the employer or supervisor. Work may be performed during light rain and in
high humidity and in temperatures ranging from 90+ degrees to below 35 degrees F. Workers will perform some of their tasks
standing in the upright position and can expect to stand on their feet for extended periods of time. Most tasks, however, require
workers fo perform activities on their feet in stooped, crouched, or kneeling position for long periods of time in extremely hot or wet
weather. Workers will supply their on work clothes. All the tasks in this Job Description constitute one (1) job; the employer may
assign workers to different tasks on any day or to rultiple tasks during the same day in the sole judgment of the employer.
Workers may be required to perform work, on the farm, that is incidental to farming the crops listed in the application, such as
performing hand cultivation tasks, weeding or hoeing, cleaning and repairing farm buildings, seed beds, grounds, set up and move
aluminum irrigation pipes and equipment, cleaning and maintaining drip irrigation systems, installation and removal of black plastic
for purposes of drip irrigation, gardening, weeding and shrubbing, etc. This is a very demanding and competitive business in
which quaiity specifications must be rigorously adhered to. Sloppy work cannot and will not be tolerated,

Harvesting specifications can change from time to time during the season due to crop of market conditions, even on the same
crop. Workers will be expected to conform to the specific instructions given for each days work.

Instructions and general supervision will be provided by the farm owner/supervisor or a designated employes. However, workers
will be expected to perform their duties in a timely and proficient manner without close supervision.

Fuli Growing Season Commitment: The job offered requires that the worker be avaitable for work seven hours per day Monday
through Friday and five hours on Saturday every day that work is avaitable for the full period of employment shown in ltem 6, even
though work may be slack for brief periods at any point during the season. The worker agrees o be available for work and
perform the assigned work for the employer whenever work is available through the full period of employment shown in Item 8.
Work available is defined as, no work required on the worker Sabbath or federal holidays, but work is required seven hours per

day Monday- Friday and five hours on Saturday.

The worker understands that if he abandons his employment or is terminated for cause prior to the end of the period of
empioyment shown in Hem 6 he will forfeit the - guarantee and reimbursement of certain transportation costs described
[
08 R Andrews cabbage VA

A e 5 SRR




elsewhere in this job order. Excessive absences and/or tardiness, as defined in the Work Rules attached hereto, cannot be
tolerated and may result in termination.

Daily individual work assignments, crew assignments, and location of work, wili be made by and at the sole discretion of
the farm manager and/or farm superviscr as the needs of the farming operation dictate. Workers may be assigned a

variety of duties in any given day and for different tasks on different days. Workers will be expected to perform any of
the listed duties and work on any crop as assigned by the worker's supervisor.

Minor Crops: This employer may grow one or more other crops. Farmers frequently decide whether to plant these crops and
what additional crops they will plant after this application is submitted. Information on crops planted after submission of this
application wili be disclosed in writing to the U.S. Department of Labor for approval as soon as it ks known,

Employers will provide tools and equipment at no cost for workers to perform the above tasks. Workers will be charged for any
willful damage to or loss of such tools and equipment.

When beginning a crop activity for the first time, the empioyer will provide instructions and/or training in the proper way to perform
the crop activity. Thereafter the worker will be expected to perform the task with diligence as instructed. After the training and
acclimation perlod, warkers who fail to perform the work in the manner specified may be terminatad.

Fuli Crop Commitment: This is regular work, seven hours per day, Monday-Friday, and five hours on Saturday for the full
remainder of the period of employment, The worker agrees to work for assigned employer(s} whenever work is available during
the full remaining period of employment even though work may be slack at times. The worker understands that if he quits or is
terminated for cause prior to the end of the period of employment, he will not receive the 3/4 guaraniees discussed below and will
not receive certain transportation reimbursements discussed below. Excessive tardiness and/or absences will not be tolerated and

will result in termination.

Daily individual work assignments, crew assignments, and location of work, will be made by and at the sole discretion of the farm
manger and/or farm supervisor as the needs of the farming operation dictate. Workers may be assigned a variety of duties in any
given day and/or different tasks on different days. Workers will be expected to perform any of the listed duties and work on any

crop as assigned by the worker's supervisor.
11. Wage Rates, Special Pay Information and Deductions:

Harvesting specifications, in particular, can change from time to time during the season due fo crop or market conditions, even on
the same crop. Workers will be expected to conform to the specific instructions given for each day's work.

Instructions and general supervision will be provided by the farm owner/supervisor or a designated employee. However, field
workers will be expected to perform their duties in a timely and proficient manner without close supervision.

All work will be paid the adverse effect wage rate (AEWR) of $9.02 per hour. iIn the event DOL promulgates a new AEWR during
the recruitment or work contract period which is lower than the current AEWR at the time of application, this lower AEWR
becomes the guarantee at the discretion of the employer. In the event the AEWR is eliminated from the H-2A program during the
life of this work agreement, either administratively or legislatively, the employer reserves the right to pay the new wage rate under

the new guidelings as soon as it becomes effective,

A). The employer will make the following deductions from the Worker's wages: FICA taxes, State and Federal Income tax as
required by law. Workers will be charged for the following: cash advances and repayment of loans, repayment of overpayment of
wages to the worker, payment for articles which the Worker has voluntarily purchased from the Employer, long-distance telephone
charges, recovery of any loss to the Employer due o the Worker's damage (beyond normal wear and tear) or ioss of equipment or
housing items where it is shown that the Worker is responsible, and any other charges expressly authorized by the Worker in
writing. FICA, State and Federal taxes will not be deducted from those worker's wages that are working under a temporary,

agricultural visa,

B). Empioyers guarantee to offer employment for the hourly equivalent of 3/4 of the workdays of the total specified period during
which the work contract and alf amendments thereof are in effect, beginning with the first workday after the workers’ arrival at the
assigned Grower's farm, ready, willing, able, and eligible fo work and ending on the expiration date specified in the work contract
and all extensions thereof or upon the termination of this employment as provided below. For purposes of this guarantee, a
“workday" consists of seven hours Monday-Friday and five hours on Saturday. The worker is not required to work on his Sabbath
or on federal holidays which are New Year's Day, January 1; Martin Luther King, Jr's birthday, the third Monday in January;
Presidents Day, the third Monday in February, Memorial Day, the last Monday in May; Independence Day, July 4; Labor Day, the
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first Monday in September, Columbus Day, the second Monday in October; Veteran's Day, November 11, Thanksgiving Day, the
fourth Thursday in November; and Christmas Day, December 25 On certain of these days, work may be available. If the worker
at the conclusion of his work agreement has been afforded less employment apportunity than required under this provision, the
worker will be paid at his average hourly rate for the hours, in addition o those actually offered, up to the hourly equivalent of the
guaranieed number of days. In determining whether the guarantee of employment has been met, any hours which the Worker
fails to work during a workday when he is offered the opportunity to work by the Employer and all hours of work actually performed

shall be counted toward meeting this guarantee,

C). This employment guarantee shall be terminated before the end of the Period of Employment if the services of the workers are
no longer required for reasons beyond the controi of the Employer due to fire, frost, flood, drought, hail, other Act of God which
makes fulfillment of this contract impossible. In such cases, the employer will make efforts to ransfer worker to other comparable
employment acceptable to worker, If such transfer is not effective, workers will be returned at Empioyer's expense to the place
from which Worker, without intervening employment, came to work for emplover. In the event of such termination, the 3/4-
guarantee period ends on the dale of termination. The guarantee shall be void from the beginning should the Worker voluntarily
abandon this employment before the end of the contract period or in the event the Worker is terminated for fawful job-related

reason,

D). Workers will be paid weekly.

E). Employer will provide a worker referred through the SWA interstate System forly (40) hours of work for the week beginning
with the anticipated date of need, unless the employer has amended the date of need by notifying the local employment service
office at least 10 working days prior fo the original date of need. If the employer fails to notify the order-holding office, then
employer shall pay an eligible worker referred through the interstate clearance system $9.02 per hour for the first week, starting
with the original anticipated date of need. The employer may require the worker to perform alternative work if the guarantee cited
in this section is invoked. If the worker fails to notify the order-holding office of his continuing interest in the job no sooner than
nine working days and no later than five working days before the date of need, the worker will be disqualified from the above-
mentioned assurance. Alternative work will be general [abor and maintenance activities including, cleaning/stacking greenhouse
supplies, cleaning and maintaining migrant housing, pulling weeds, fence mending and the repair and maintenance of greenhouse

buildings and equipment.

F). The Employer will furnish to the worker, on or before each payday one or more writien statements showing the worker's fotal
earnings for the pay period, his hourly rate or piece rate (if applicable}, the hours of work which have been offered to the worker,
the total hours actually worked by the worker, an itemization of aifl deductions made from the worker's wages, the worker's net

pay; the employer's name, address and IRS identification number.

12. Transportatior: The Employer will not advance fransportation and subsistence costs {o Workers for transportation to the place
of employment.

This subparagraph applies only to Workers for whom the employer is legally obligated 1o supply housing. After worker has
completed 50% of work confract pericd, employer shall reimburse worker for reasonable cost of transportation and subsistence
from place of recruitment to place of work. Upon satisfactory completion of the work agreement, employer will pay for such
Workers reasonable costs of retumn transportation and subsistence to the place of recruitment, except when the worker will not be
returning to the place of recruitment, due to subsequent employment with another employer who does not agree to pay such
costs, in which case the employer only pays for the transportation and subsistence {o the next job.

The amount of such transportation payment will be equal to the Worker's actual transportation costs not to exceed the most
economical and reasonable common carrier transportation charges for the distance involved. In lieu of the above payments to the
workers for transportation, the employer reserve the right to charter or otherwise arrange fo provide for transportation at the
employer's election. Subsistence reimbursement shall be $9.52 per day, without producing documentation of actual expenses, or
wili otherwise be paid as per 20 CFR 655.102(b)(5) only fo those employees who are aligible under the H-2A program regulations
for subsistence pay. By way of illustration and not in limitation of the foregoing, the employer will not pay transportation for such
worker if he does not have suitable documents to comply with proof of identity and employment eligibility requirements of IRCA, if
he is discharged for lawful job-relatad reasons, if he has knowledge at the place of recruitment that he can not perform the duties
of the job as described above, or if he abandons this employment when he is needed by the Grower. Employer will provide
transporiation and subsistence under this agreement if the worker is terminated because of work related injury caused by
thisfthese crop activities and is so cerlified by a docior acceptable to employer before leaving employers farm, or termination
resuiting from an Act of God which makes fulfillment of this coniract impossible as provided in paragraph 9C or if the worker is
displaced by a U.S. worker under DOL's 50% rule. Employer will provide free transportation from the housing site to the worksite
and return. Workers are free 1o choose their own means of transporiation at their own expense.
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Other Conditions of Employment: A). Termination. Employer may terminate the worker for lawful job-related reasons and so
notify the Job Service local office if the worker: a) refuses without justified cause to perform work for which the worker was
recruited and hired, b} commit serious act(s) of misconduct or serious or repeated violation(s) of the assigned grower's work rules:
the Employer may make and post work rules which shall apply to this employment; the worker shall abide by such rules (a copy of
Work Rules is attached) ¢} fails after completing the training period to perform the work as specified in tem 11 and Atachment, or
d) malingers or otherwise refused without justified cause to perform as directed the work for which the Worker was recruited and
hired; e) provides other fawfui job-related reason(s) for termination of employment f) abandons this employment; two consecutive
scheduled working days of unexcused absence shall be an abandonment of employment; employees must notify the assigned
Grower and secure permission for necessary absences. g) falsifying identification, personnel, medical, production or other work
related records. h} faifs or refuses to take random drug test for all employees. i) commits acts of insubordination. Reason beyond
employer’s control” includes termination of workers, if he not a U.S. worker because a U.S. worker makes himself available for the
job under DOL's 50% rule. Workers must notify the employer prior to voluntarily terminating their employment. Al wages due will
be forwarded to the last known address for Workers that leave without providing notice. It is imperative that workers provide a
complete and accurate address to the employer no later than the first day of employment, These employers have a no complete,
no rehire policy. Termination for lawful job related reasons before the specified ending date listed in this application will disqualify
the employee from future employment opportunities with this employer. Workers who abandon their employment without notice
during the period covered by this work agreement will be disqualified from future employment opportunities with this employer,
Voluntary resignation before the specified ending date listed in this application may disqualify the employee from future
employment opporiunities with this employer. For workers who resign their employment voluntarily, the employer will consider
and evaluate special circumstances and hardship cases on a case-by-case basis. Employees, without exception, are required to
notify appropriate supervisory staff prior to voluntarily terminating their employment to be considered and eligible for exemption to

the no complete - no rehire policy.

B). The employer may discipline the worker, including requiring the worker to leave the field {"time out") for a period determined
by the foreman, suspension from emplayment for up to three days, or termination of employment as described in termination (A)

above.

C). Injuries; Worker will be covered by Worker's Compensation Insurance or equivalent employer provided insurance for injuries
arising out of and in the course of employment. Employer's proof of insurance coverage will he provided to the Regional
Administrator before certification is granted. All workers must report all injuries and illnesses to their employer. Failure not to do

50 may result in termination.

D). Employer Obligation if Employment Extended: No extension of employment beyond the Period of Empioyment specified in
the job order shall relieve the Employer from paying the wages already eamed, or if specified in the job order as a term of
employment, providing return transpartation or paying return transportation expenses to the Worker.

E). Employer Notification of Changes in Employment Terms and Conditions: Employers will expeditiously notify the order-holding
local office or State agency by telephone immediately upon learing that a crop is maturing earlier or iater, or that weather
conditions, over recruitment, or other factors have changed the terms and conditions of employment. The terms of this Work

Agreament thereafter may be changed upon posted notice to the Worker,

F). Outreach Workers: OQutreach workers shall have reasonable access to the Worker in the conduct of outreach activities
pursuant to 20 CFR 653,107 and 20 CFR 653.501.

G). Training: There will be a training period (up to 3 days) to familiarize workers with job specifications, to demonstrate proper
methods and other crop specific issues. The employer will not provide separate formal orientation or training pericds for each
different crop or each different type of task or job assignment covered within the job description. After completion of the fraining
period the employer will expect all workers to possess the skills to work in the production of the crops noted in Hem Il For
purpases of this section gseven or more hours will be considered one day.

H). Work Agreement: A copy of the contract or Job Clearance Order and work rules {copy aftached} will be provided fo the
worker by the emplayer no fater than on the day the work commences.

). U.S. workers may or may not be covered by unemployment insurance and may or may not be eligible under current
unemployment regulations

J). Empioyer agrees to abide by the regulations at 20 CFR 655.103, Assurances, and 20 CFR 653.501.

K). The employer as a part of positive recruitment as per 20 CFR 655.105(a) is willing, if and when any substantial number of
applicants are available, to coordinate group fransportation arrangements ({fo facilitate their purchase of bus tickets etc.), where
-5
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éﬁprépriat&, and to provide any additional information that workers need to coordinate their arrival. We are an equal opporiunity
employer. Women and minorities are encouraged to apply to these positions.

L). There are not any strikes, work stoppage, slowdowns or interruption of operations by employees at the place where the
workers will be empiloyed.

M). For workers covered by 29 CFR 500.075(8) there are not any arrangements made with establishment owners or agents for
the payment of a commission or other benefits for sales made fo the workers.

N). SUBSTANCE ABUSE POLICY: This employer will strive to provide a safe and healthful work environment, free of substance
abuse, for the protection of our associates, employees and visitors. The use, possession or being under the influence of illegal
drugs or alcohol during working time is prohibited. (Alcohol may be permitied in the housing facility gutside work hours )
Employees may be requested {o take random drug tests at no cost to the worker. Failure to comply with the request or testing
positive will result in immediate termination,

“Use of the masculine pronoun herein is for convenience of reference only.
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WORK RULES

The following work rules are intended to provide guldance to workers on the standards of conduct and
performance expected of them by the Empioyer, these work rules are oniy a suggestion to the

employer. The employer's use of these work rules is entire
and enforce histher own work nujes.

Violation of these rules or other lawful
would be considered grounds for discipline or immediate discharge. Pena

include suspension from work without pay for the remainder of the day,
sole judgment of the Employer,
record, and other relevant factors. Repeated, serious,
immediate discharge. Workers are expected to compf

ly voluntary. The employer may develop

job-retated employer requirements, including these work rules,
ities for infractions may

or for up to three days, in the
depending on the seriousness of the infraction, the worker's prior

or aggravated infractions may result in

y with all rules relating to discipline, attendance,

work quality and quantity, and the maintenance of all property.

10.

11,

Workers must perform their assigned work in a careful, workman-like manner in accordance with
the provision of the work contract. Sloppy work will not be tolerated.

Use or possession of alcoholic beverages or ilegal drugs is strictly prohibited during work time
or during any workday before work is completed for the day (such as during meals); workers
may not report for work under the influence of alcoholic beverages or illegal drugs. Hlegalf drugs
may not be used or kept on any employer premises, including housing at any time. Use or
possession of illegal drugs, failing or refusing to take a drug test will be CAUSE FOR

IMMEDIATE TERMINATION.

Excessive absences and/or tardiness will not be permitted. Employees are expected to be
present, on time, able and willing to perform the assigned work every scheduled workday., This
is not sporadic or "day work.” Excessive absences are defined as: Two consecutive days of
unexcused absences or three unexcused absences in a 30-day period. Violation will be CAUSE
FOR_IMMEDIATE TERMINATION. Workers must report at assigned time and place each
workday as directed by the grower or supervisor, WORKERS WILL BE PISCHARGED FOR
EXCESSIVE TARDINESS. Excessive tardiness is defined as 2 unexcused tardies in arowors

tnexcused tardies in a period of thirty days.

Workers shall maintain and keep the fiving quarters provided to them in compliance with OSHA
1910.142 Standards as posted in the housing and in clean condition and in good repair, aflowing
for reasonable wear and tear. Workers shail cooperate with other workers assigned to such
housing in maintaining common kitchen and living areas in good condition. Waorkers will be
required to keep the exterior area surrounding the camp clean and clear of debris. Workers
shail promptly report any problems with housing to the employer or designated supervisor.

Workers living in employer's housing assigned fo bunk beds may not separate bunk beds, as
floor space in sleeping rooms is needed by all occupants.

Workers living in employer's housing may not cook in sleeping roomns or any other non-kitchen
areas. Workers are forbidden from removing batteries from smoke detectors for any reason.
VIOLATION WILL BE CAUSE FOR IMMEDIATE TERMINATION.

Workers must not drop paper, cans, bottles and other trash in fields, packing house, or on
housing premises. Trash and waste receptacies must be used,

Workers may not take unauthorized breaks from work.

Workers may not leave the field or other assigned work area without permission of farmer or
person in charge. .

Workers may not enter employer's premises without authorization.

Workers may not begin work prior to scheduled starting time or continue working after stopping
time unless authorized by the empioyer.



12.

13.

14,

15.

18.

17.

18.

18.

20.

21,

22.

23.

24.

285

28

27.

Workers living in employer's housing may not have guests in housing premises after 10:30 p.m.
except on Saturday night on which guest hours end at 12:00 p.m. No persons, other than
workers assigned by employer to a room, may sleep in any room.

Warkers may not deliberateiy restrict production.

Any worker who verbally or physicaily threatens another worker, the farmer or any
supervisor with any tool or weapon WILL BE SUBJECT TO IMMEDIATE DISCHARGE.
WORKERS WILL BE DISCHARGED for fighting on the employer's premises, including

housging premises, at any time.

Workers may not post or remove any notices, signs, or other instructions from the employer's
bulietin boards or the employer's property without specific autherity from the empioyer.

WORKERS WILL BE DISCHARGED if they steal from fellow workers or from the
employer.

ify identification, personnel, medical, production or other work—related

Workers may not fals
records. VIOLATORS WILL BE SUBJECT TO IMMEDIATE DISCHARGE.

Workers may not willfully abuse or destroy any machinery, truck or other vehicle, edquipment,
ployer or to other employess.

tools or ofher property belonging to the em
VIOLATORS WILL BE SUBJECT TO DISCHARGE IMMEDIATELY.

Workers may nof use or operate trucks or other vehicles, machines, fools or other equipment
and property to which the worker has not been specifically assigned by his supervisor. Workers
may not use or operate frucks or other vehicles, tools or other equipment or property for their
personai use uniess expressly authorized by the employer.

Workers may not misuse or remove from the farm premises without authorization from his
supervisor any employer property such as trucks and other vehicles, beds, refrigerators, tools,

etc. VIOLATORS WILL BE SUBJECT TO DISCHARGE MMEDIATELY

Workers must obey all safety rules and common safely practices and must report any injuries or
accidents to their supervisor or the employer's as soon as is reasonably possible. UNSAFE

WORK BEHAVIOR MAY SUBJECT THE VIOLATOR TO BISCHARGE.

Workers must follow supervisor's instructions.
Workers may riot commit acts of insubordination - failure to regard authority.

After the training period, workers are expected to posses the skilis necessary to perform the job
described in the work agreement and to the standard set by the employer.

Waorkers may not interrupt other workers rest/sleep period by excessive noise or commotion.
Waorkers must not play loud music after 9:00 PM or work nighis or after 12:00 PM on Saturday

night.

Workers will not knowingty engage in any type of behavior or take any action that might cause
the grower to be out of compliance with any local, state. or federal law.
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REGLAS DE TRABAJO

Las reglas de trabafo siguientes son queridas para proporcionar la direccién a trabajadores en los esténdares de
conducta e interpretacién esperada de ellos por el Patron. La violacion de estas reglas u otras exigencias de patrén
relacionadas con el trabajo legates, incluso estas reglas de trabajo, sera considerada tierras para disciplina o descarga
inmediata. Las penas para infracciones pueden incluir la suspensién de! trabajo sin Ia paga para ¢ resto del dia, o
durante hasta tres dias, en el anico juicio del Patrén, segin la seriedad de la infraccion, el registro previo del
trabajador, y otros factores relevantes. Las infracciones repetidas, serias, o agravadas pueden causar la descarga
inmediata. Se espera que trabajadores cumplan con todas las reglas acerca de disciplina, asistencia, calidad de trabajo

Y cantidad, y el mantenimiento de toda ia propiedad.

1. Los trabajadores deben realizar st trabajo adjudicado en una manera cuidadosa, parecida a un trabajador de

acuerdo con la provision del contrato de trabajo. El trabajo descuidado no serd tolerado.

2. Ef uso o la posesién de bebidas alcohélicas o medicinas ilegales son estrictamente prohibidos durante af tiempo
de trabajo o durante cuaiquier dia laborable antes de que el trabajo sea completado para el dia (como durante
comidas); los trabajadores pueden no hacer un informe para el frabajo bajo la influencia de bebidas alcohslicas o

medicinas ilegales. Las medicinas ilegales no pueden ser usadas o siguieron cualquier local de patrén, incluso el
esion de medicinas ilegales, fallando o rechazando tomar una

alojarmiento en cualquier momento. Ef uso o la pos:
prueba de medicina serdnfa CAUSA PARA LA TERMINACION INMEDIATA.
3. Las ausencias excesivas y/o la tardanza no serdn permitidas. Se espera que empleados estén presentes, a

liempo, capaces y complacientes a reafizar el trabajo adjudicado cada previsto ef dia laborable. Este no esel'o
Las ausencias excesivas son definidas como: Dos dias consecutivos de ausenciss

rabajo de dia esporddico.”
no perdonadas o fres ausencias no perdonadas en un periodo de un 30 dia. La violacion serd la CAUSA PARA
Los trabajadores deben hacer un informe en tlempo adjudicado v lugar cada

LA TERMINACION INMEDIATA.
dia laborable como dirigido por el cultivador o supervisor. Los TRABAJADORES SERAN DESCARGADOS

EARA LA TARDANZA EXCESIVA. La tardanza excesiva es definida cuando 2 no perdond tardies en fila o 5 no
perdong tardies en un periodo de treinta dias,

4 Los trabajadores mantendran y guardaran la residencia praporcionada a elios conforme a OSHA 110,142
Estandares como fijado en e alojamiento y et la condicién limpia y en la reparacién buena, tener en cuenta el
desgaste razonable. Los trabajadores cooperaran con otros trabajadores adjudicados 2 tal alojamiento en ¢l
mantenimierto de cocina comuin y éreas vivas en buenas condiciones. Se requerird que trabajadores guarden el
drea exterior que rodes el campo limpio y libre de escombros. Los irabajadores refataran puntualmente cuafquier

problema con el alcjamiento al patrén o supervisor designado.

5. Los trabajadores que viven en e alojamiento del patrén adjudicado a literas pueden no separar fiteras, cuando
el espacio en cuartos durmientes es necesario por todos los inquilines.

6. Los trabajadores que viven en ef alojamiento del patrdn pueden no cocinarse en cuartos durmientes o ninguna
otra no cocina. Los trabajadores estan prohibidos de quitar baterias de detectores de humo por cualquier
razon.La VIOLACION SERA LA CAUSA PARA LA TERMINACION INMEDIATA.

et RO LA MALRO EARA LA TERMINAGION INMEDHATA

7. Los trabajadores no deben dejar caer papel, latas, botellas y otra basura en campos, embalando la casa, o en el
slojamiento del local. La basura y los receptaculos de desecho deben ser usados.

8. Los trabajadores pueden no fomar fupturas no autorizadas del trabajo.

9. Los trabajadores pueden no dejar el campo u ofra drea de trabajo adjudicada sin el permiso de agricultor o
persona responsable. '

10. Los trabajadores pueden no entrar en of local del patrén sin {a autorizacion.

11, Los trabajadores pueden no comenzar af trabajo antes del Hempo inicial previsto o sequir trabajando después

del tiempo parador 2 menos que no autorizado por el patron.

12, Los trabajadores que viven en ei alojamiento del palron pueden no tener a invitados en el alojamiento def local
después de las 22h30 excepto el sébado por ta noche en el cual las horas de invitado se terminan a las 12h00.
Ningunas personas, ademas de trabajadores adjudicados por el patrén a un cuarto, pueden dormir en cualquier

cuarnto.

13, Los trabajadores pueden no restringir defiberadamente la produceion,




14

15.

16.

17.
18.

19.

20.

21

22

23

24.
25.

28,

27

Cualquier trabajador que verbalmente o fisicamente amenaza a otro trabajador, sl agricultor o cuaiquier
supervisor con cualquier instrurnento o armaESTARA SUJETO LA DESCARGA INMEDIATA tO.

LOS TRABAJADORES SERAN DESCARGADOS para luchar en el local de! patrén, incluso e alvjamiento
del local, en cuaiquier momento.

Los frabajadores pueden no fijar o quitar ningan aviso, signos, u otras instrucciones de tablones de anuncios del
patron o propiedad del patrén sin autoridades especificas del patron.

LOS TRABAJADORES SERAN DESCARGADOS si elios roban de compafieros de trabajo ¢ del patrén.
Los trabajadores pueden no falsificar identificacion, personal, médico, produccién u otros archivos relacionados
con el trabajo. Los INFRACTORES ESTARAN SUJETOS LA DESCARGA INMEDIATA 1O

Los frabajadores pueden no abusar voluntariosamente o destruir ninguna maquinaria, camion u otro vehlculo,
equipo, instrumentos u otra propiedad que perteriece al patrdn o a otros empleados.

LOS INFRACTORES ESTARAN SUJETOS LA DESCARGA de tO INMEDIATAMENTE.

Los trabajadores pueden no usar o hacer funcionar camiones u otros vehiculos, maquinas, instrumentos u otro
equipo y propiedad a la cual el trabajador no ha sido expresamente adjudicade por su supervisor. Los
trabajadores pueden no usar o hacer funcionar camicnes u otros vehiculos, instrumentos u otro equipo o
propiedad para su uso privado a menos que expresamente ho autorizado por el patrén.

Los trabajadores pueden no emplear mal o quitar del local de granja sin la autorizacion de su supervisor
ninguna propiedad de patrén como camiones y otros vehiculos, camas, refrigeradores, instrumentos, etc jus

INFRACTORES ESTARAN SUJETOS LA DESCARGA de tO INMEDIATAMENTE

Los trabajadores deben obedecer todas las reglas de seguridad y practicas de seguridad comunss y deben
relatar cualquier herida ¢ accidentes a su supervisor o el patron tan pronto como es razonahlemente posible.
E!l COMPORTAMIENTO DE TRABAJO INSEGURO PUEDE SUJETAR AL INFRACTOR PARA DESCARGAR.

Los trabajadores deben seguir las instrucciones del supervisor.
Los trabajadores pueden no cometer actos de la insubordinacion - fracaso de considerar autoridades.

Después del periodo de adiestramiento, esperan @ trabajadores a tropas 1as habilidades necesarias de realizar
el trabajo descrito en el contrato de trabajo y al esténdar puesto por ef patron.

Los rabajadores pueden no interrumpir otros trabajadores descansan/duermen el periodo por ruido excesivo o
escandalo. Los trabajadores no deben tocar la mosica fuerte después 9:00 de la tarde durante noches de trabajo

o después 12:00 de la tarde el sabado por la noche.

Los trabajadores no engranarén a sabiendas en ningdn tipo def comportamiento o tomaran cualquier accion que
podrfa hacer que el cultivador fuera fuera de la conformidad con cualquier ley local, estatal, o federal,
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CONDITIONAL ACCESS

access into the intrastats or intersizte

clearance System is made on behaff of indicated employer whose
housing has not yet been inspected and found in compliance with
applicable reguiations and is made with the EXpress understanding
that the respective employer assumes the obligation under the
applicable regulations for timely compliance with applicable housing

standards. See addendum.

’ .
CALV\_. A l2-0F

igned Date

The request for conditional
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Agency and Indemnity Agreement

This Agency ang Indemnity Agreement {the "Agreement™ ertared into by and between Ine internzlionas Labo-

Manggement Corporation, Inc. {the "ILMCT), an agricuitural labor eonsutting firm.in the siate of North Carcling ana
Am] HEan agrcuitural producar(s) i the siste of ][— L& -whe s a Client of the (LMC

WHEREAS, the ILMC s gualified and capable as Agert of randearing consuiing and admiristrative
S8IVICES necessary to assist the Cliant in partcipating in the H-24 program and for the client fo obtain suppiemantary
fereign workers under the labor certification process for termporary agricuturat employment in the United States MH-2A
workars'i 9 meet the seasonabls iabor raquirements: and

WHEREAS, the Ciient desires o avail himsel of the consulting and admiristrative services of the ILMC
as Agent in pariicipating in the US Jovernment authorized H-2A alien certficatian program to meet the Clisnt's
Ssasonabie labor requirerments for the calendar year beginning January 1, 200¢

NOW THEREFORE, in consideration of tha payment oy the Client of the established dyes, admission
fees and othar assessments and such costs as are charged from time o dime for providing the services requested by the
Clent, and for ofher good ang sufficient consideration, including the mutual promises contained in the JLMC Bylaws and
this Agresment. pursuant to the requirements of 20 CF.RE55.101 (a)(3), and the parties hereto further agree as follows:

A HLMC Qbligations

(1) The ILMC wiit prepare and procass forms snd documents pursuant to applcabie faws zna reguialions
of the United States Departmeant of Labor and the United States immigration and Naturalization
Service required for the clisnt o participate in the US govemment authorized H-2A alien certification

program

{2j The iLMC on behalf of its Client, wilf undertake s adrrinisirative tasks of the domestic racruitmeant
fequirements as established by the requiations and guidetnes of the United Stares Deparment of
Labor fimited sxclusively o piacing advertiserrent ' newspapars and PEGHG, 4siing the job oroe- with
e zppropriate State Employrent Service Agency, and preparng znd fing the necessary
recruitment report for the Unitad States Department of Labor), in order for tha cliznt ta carticioats in

the H-2A program

(3} The ILMC witf maintain, sither direcily or through its cesignated representatives, ail contasts with the
State Emnloymant Sarvica Agency the State Department of Labor the Uniled States Department of
Labor, and the United States Immugration and Naturalization Service, and other goverrmanrta,
8GENC2S necessary 10 efaciuale the purpose of this Agraement.

B Ciient Obligations

ke Citent agress © SoTply time y il sl reasonable policias orecegures, and sched.les
stablisred by tme LMC which 1 aonsiders essential for complianse wit* iaws ard regulations,
suteessiul participation and for the braper operation of the H-24 program.

i

(i)

]

{Z) The Chent agrees to comply with ali of the terms and cencitiors of smplovment made by the ILMC on
the Cdent's cenalfin tre Agroulural sod Eood Processing Cisarance C-der, £T4 Form 780, end
Appication far Alian Empioymant Cerification, ETA 750 {"Joo Order’; ard with =ack sarr of 1ne
agnculivrg work agreement, which descrbes ail the material termis and conditions of emaloymast,
atis entered into with both U § arg H-ZA workers by the Client. The Cliert agrees o familiariza
himself with the terms and conditions of erployment in the job order and the agricuitural work
agreemant and 15 comply with all abligations imposed on the Client az en emrployer of U.S. andror H-



VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED

ON JOB ORDER
I. ORDER NUMBER: 92961

2. NAME OF EMPLOYER: Andrews Farming Co. LLC

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(See ES 338)

4. PERIOD OF EMPLOYMENT:
FROM 04-01-08 to 12-15-08

5. WORK SCHEDULE:
HOURS PER DAY B DAYS PER WEEK 3

6. CROP AND PAY:
tobacco and cabbage

CROP:
HOURLY WAGE: $9.02 or "08 AEWR
PIECE RATE: N/A

7. WORK TASKS TO BE PERFORMED:

Workers will plant, cultivate, harvest, and pack cabbage.
Workers will remove weeds either by hand of with a hoe.
Carrying and hauling potting soil, water and eontainers.
Workers will be required to prepared load/unload all crops for
shipment to market. Heavy field work, stoop fabor required.

B. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN

X YES NO

8. HOUSING CAN ACCOMODATE_§ PERSONS
X INDIVIDUAL

- FAMILY

0. MEALS:
YES X NO

PROVIDED:

[FYES: COSTPER DAY __ n/a
{See itern 13 in Job Order)

WORKERS MAY DO THEIR OWN COOKING:

x YES NO
11. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY 6.0.6.9.0.4
INCOME TAX KXXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLED QUE SON
ESPECIFICADAS EN LA ORDEN DE TRARAJOQ

1. NUMBERODE LA ORDER:__ 92961
2. NOMBRE DEL EMPLEADOR: Andrews Farming Co. LLC

3. LUGAR Y DIRECCION DEL EMPLEADOR:
{See ES 33%)

4. PERIODO DE EMPLEQ:
DEL 04-01.08 al 12-15.08

3. HOCRARIO DE TRARBAJO:
HORAS PCR DIA 8__ NUMERO DE DIAS POR

SEMANA 5 _

6. COSECHA Y PAGO:
COSECHA
SUELDO POR HORA
PAGA POR UNIDAD:

califor a tabaco
59.02 0 '08 AEWR
N/A

7. LABORES A DESEMPENAR EN EL TRABAJO:
Trabajadores plantardn, cultivan, y cosechar repolic. Preparala
tierra Y cubria las verduras para proveer prateccidn..
Trabajadores deben cagar las cosechas en camiones para
transporte al mercado. Se requeriran doblar, estar paradas e
inclinarse y Hvar las cajas de producto: ;

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJOY VUELTA_x__ SI NO.

9. VIVENDA DISPONIBLE PARA & PERSONAS:
X INDIVIDUOS
FAMILLAS

10. COMIDAS PROVISTAS:
Si X NG

ST SON PROVISTAS, EL COSTO POR
DIA SERA n/a (Vea Num.13 en la Orden de

Trabajo)

LOS TRABAJADORES TIENEN QUE COCINAR SUS
COMIDAS__ x SI NO

1. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL XEXXXX
IMPUESTOS SOBRE INGRESOS  XXXXXX
TRANSPORTACION NG

HERRAMIENTAS Y MAQUINARIA NG




CREWLEADER CHARGES NONE

2. NOTES TO WORKERS:

A copy of the full job order is available for inspection in this
office.

The employer has guaranteed your first week’s wages unless
he/she notifies this job service of a later starting date by
63-15-08

In order for you to be elible for this guarantee, you must contact
the job service at:

VIRGINIA EMPLOYMENT COMMISSION
Bristol, Virginia 24203
276-642-7350

During the period of 03-15-08 to 03-22-08____
Any Job Service office will assist you in doing this.

SUMA COBRADA POR EL
CONTRATISTA DE TRABAJADORES

AGRICOLAS NO

12. NOTAS PARA EL TRABAJADOR:

Una copia de la orden completa esta disponible en iz oficina
para su inspeccion: '

El empleador ba garantizado el pago por su primera semana de
empleo a menos gue este notifique al Servicio de Empleos que
la fecha de comenzar a trabajar sera atrasada, y que tal
notificacion sea a méis tardar el ___03-15-08 .
Para que Ud pueda tener derecho a esta garantia de pago, tendra
que ponerse en contacto con la Oficina del Servicio de Empleo

en el

VIRGINIA EMPLOYMENT COMMISSION
Bristol, Virginia 24203
276-642-7350

Durante el periodo ¢f 03-15.08__al (03-22-08 .
Cualguier Oficina del Servicio de Empleos le asistira en
hacerto.



1-276-236-1044 pb

reb 12 U UdbEp ANDREWS FARMING CO. LLC

lzbor fcund in applicable law and regulations. including
nte 853 and 855

2A migrant ana/or seasona’ agricultural
without imitation, these at 20 CF R Pa

e Chent agrees 2} o Pay worker's requirag wages and
benefits. b) to make those deductions from tra worksr's PEYCNECKs which are requireg ang only those
deductions allowed by faw. ¢) to provide housing as required which meets aif applicahis standards, d}
to reimburse timefy raquired fransporiation and sssociated daiy subsistence costs, €} 10 provids
wrilter staterments of the wOrker's totaf @ArMings, hourly rate znad/ior piece rate of pay. the hoursof
amgloymant which had been offerad to the worker, the hours actually worked by ke WOiKer, and
temization of al deductions made frem he werker's wages and | if raies are used, the units produced

dally, and f} to terminate the worker only for lawiyl job related reasons,

mely ary judgment or pensaity entarsd against Cliznt and tg inderrniy and
nd any of its other Clierts for judgments entered against it or them arising
plicable law or raguiation {fincluding 20 CF R
mant and any attrineys’ fees ang

(2040 catticuise but net fimiting Ine foregoir

The Giient agrees to pay t
hold harmless the ILMC g
cut of the Client's violation of his obligations under ap
Parts 653 ang 355), the job order or the agricuttural work agree
costs incurred by the ILMC or other Clients in defendirg against such clgim.” Cliant acknowledges
that th2 laws and regulations governing the employment of migrant and seasonal farm fabor ang

supplementary foreign agricuitural workers are subject to disputed interpretations Therefore, the
Client agrees that in matters in which a claim is made or fitigation is instituted against the ILIC's

Boars of Directers may exarcise its discreticn a0 to setfz such matters on behalf of itse'f zad the

Clenton terms it dearms approprate, bj to litigate such matters, and c) to deterrine whiether such

setflernents. Jidgments pensites. casts and attomeys fees will be borne by the Client out of whosa
horne by the LM

allzged zction or inaction the claim was asserted or, what amcunt, if any. witl pa
this Paragraph 4 survive any future separation of the

and/or sharad &Mong its Cliants. The tarms of ¢
parkes to this agreemant and the tarm of this Agreemant.

(4]

¥ 338e8smant made by the ILMC as the Client's share uf legal

rred by the ILMC in defending, prosecuting or satfiing any
faint or appeal, whether or

& Client in JOCOrEEncs with 2

(2} The Clhant 2grees 10 pay the [(LMC an
and any other Expansea or liability incu
&ppiication for H-2A certification cfaim, litgation or administrative comp
ot arising cut of claimg against the Client or arising out of the fault of th

formula app FErBgrera S survive any funpee sErarsier ofine

oved by the LG, Tra =rms of s pa
cartes o this agreement ang the term of thig Agresmen:.

gmf/ve i

Title

Sgrah E Farrell Vice Prasident, . e



COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
TELEPHONE 1-800-230-6977

GRAYSON COUNTY HEALTH DEPARTMENT
TELEPHONE 276-773-2927

DEPARTMENT OF SOCIAL SERVICES
TELEPHONE 276-773-2452

TRI-COUNTY HEALTH CLINIC
TELEPHONE 276-398-2292

HOTLINE AND CRISIS

G.D.C. NATIONAL HOTLINE

TELEPHONE TOLL FREE (24 HOURS) 1-800-342-2437
TELEPHONE SIDA (IN SPANISH) 1-800-344-7489

EMERGENCY SERVICES

GALAX POLICE DEPARTMENT
TELEPHONE 276-236-8102

GALAX FIRE DEPARTMENT
TELEPHONE 276-236-5773/9944

BAYWOOD RESCUE SQUAD

TELEPHONE 276-236-9070
SHERIFF'S OFFICE

SHERIFF
EMERGENCIES (DAIL 911)
ALL OTHER PURPOSES 276-773-3241

HOSPITAL
TWIN COUTNY HOSPITAL BRISTOL REGIONAL MED CENTER
111 8. MAIN STREET GALAX, VA 24333 1 MEDICAL PARK BLVD
TELEPHONE 276-236-8181 BRISTOL, TN

TELEPHONE 423-844-2844

LEGAL ASSISTANCE
VIRGINIA JUSTICE CENTER FOR MIGRANT AND SEASONAL FARMWORKERS
1000 PRESTON AVE, SUITE A
CHARLOTTESVILLE, VA 22503
1-800-763-7323 434-977-05558



